
Staffing Services
Stop wasting time fishing in shallow waters with limited results. We will help you
dive into deeper talent pools, giving you access to a diverse range of candidates
who are ready to help your business thrive.
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Feeling Like You’re Fishing in a Talent
Puddle?

At BIT, we will help you build a high-performing
team that reflects the rich diversity of your
community and customers. No more fishing in a
puddle – it's time to dive into deeper waters and
reel in talent that will outperform the competition
and elevate your workplace culture.

Cast Your Line Into Rich Waters 

Recruiting and retaining top talent is an endless
game of hiring and firing, draining your resources
and leaving you with turnover headaches. Disability
inclusion can feel like navigating choppy waters,
and missing out on the right candidates keeps your
team from reaching its full potential.
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No hidden fees or surprises
Top-tier services at a fraction of the usual cost

Staffing Services Process
1. We Listen, We Invest – First, we build excellent
relationships by listening to your needs. We’re not just
casting aimlessly – we’re taking the time to
understand the challenges you're facing and the team
you're hoping to build.

2. We Dive Deep – Then, we search through our deep
talent pool, vetting every candidate to ensure the right
fit for your team. We’re not just skimming the surface –
we’re diving deep to find the perfect match.

3. We’re With You for the Long Haul – Finally, we don’t
just drop off your new hire and swim away. We're there
for onboarding, support, and beyond – helping you
maintain a smooth, inclusive, and productive team.

“[Ethan] has increased the strength, skill, and depth of understanding the
accessibility space within the company. He jumped in right away to help
our developers and designers with thoughtful and scalable solutions,
training, code contributions, and other recommendations. He augments his
knowledge of web accessibility guidelines with personal experience using
assistive technology. Ethan’s growth potential is high, and as he continues
to hone his skills and abilities through new and diverse projects, the level
and type of contributions he makes will grow exponentially. I can see
scenarios in the near future in which organizations will start building teams
around Ethan as a star player.” ~ Accessibility Lead, Technology Talent
Acquisition Team Manager, CVS Health


